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THI:
SOLUTH CARGLIMA WORKTRRSY COMPENSATION COBMMMISSION
BUSINESS MEETING

¥onday, April 18, 2011

A Business Meeting of the South Carolina Workers” Compensation Cemmission was
Iield m earing oo A at the Warkers® Compensatnon Commission on Monday, Aprl 18, 2011
al 10:3) am. The mecting agenda was posted prior to dhe meeing &nd proper advance notics
was mede 1eoall coneemcd pactics o complianes with requarements o the Traedam o
Informalnm Acl. The folliving Commissionens wenes present ol the mmeeling:

T, SCOTT BECK, INTERIM CHAIRMMAN
SUSAMN S BARDEN, VICT: CHATR
DAVITHW. ITUTFSTETL.ER, COMMISSIGNER
G, BREYAN LYNDON, COMMISSIONEE
ANDREA C. ROCHE, COMMISSIONER
AVERY B, WILEERSON, JR | COMMIRRTONMER
DERRICK L. W1LLIAMS, COMMISSIONER

Present also were Gary 3. Cannan, Executive Ddrcctor; Orop Line, Claims Director;
Brad Tickle, Insurance and Medizal Seraces [htecter; Betzy Harman, 1DSI), Amanida
Uncterhill, Semor Applicanon Analvsl Cathy Flevd, Human Beseurges danager, Diana Gantr,
AcveoymiingPiscal Mamagar; WO Smith, Self-insurance Dorector; Wayne Ducote, Covelapge
Ihrector; Yirgioia Crocker, Jodicial Department Diegctoe. and  {haory Senith, Complisnes
Dnjector. ¥isitors present wede Clara Smith and Mok Ardeo, Souh Caechina Injured Workers
Advocates: and Ann Marearet MeCraw, Midlands OnthopacdicsSC Onthopacdic Associglion,

Chairrnan Theck valled the roeeting Ly iender ot U138 .

AGEMNDA
Commixsioner Barlen mowed that the apemda he approved.  Cimoomissioner Wilhams seconded

tha maotivre, wod The malon was approved.

APPROVAL OF MINUTES - BUSINESS MEETING OF MARCH 11, 1011
Commussicner Hochs meved that the nunutes of the Business Megting al Merch 21, 20011 be
approved, Commissione Williams secanded the motion, and (he moliod was approved.

APTROVAL O MINUTES — SPECIAL BUSINESS MEETING OF APRIL 1, 2011
Comnussioncr Boche moved that the minutss of the Speciat Business hMesing ol Aprik 1, 2011
be approved. Commissioner Willearns secomilad the mation, and the motion wos approved.

CENERAL ANNOLMNUCLEMENTS
There were no general annauncsments,



APPLICATHINS FOR APPROYVAL TG SELF-INSURE

Aoll-msuronce wpplications were presented by W2, Smith, Sel=Tosurance Thamector Fen
prospective member: al’ two (2] funds were presented 1o the Commisstan Bor approval. The
applications were:

Palmefto Timber Fund
Lonpg Cane Toppeng. Inc.

SC Home Bwilders SIF

Beovend Contracting, Ine.

Caraling Decks & Sunroems. 1nc.
Irale heerre Clearng & Grading, Tne.
Dhuthar Builders

Eaple Windowsz & Deoors, Ine.

Tiast Consl Granns & 1ile, Inc

Jamnes Flenmy [Vedsos

Lone Wolfe Commonicatinms, .70
Thomas F_ Scheibler

Aler exammation of the applications, 11 was cetermined (hal each comphed with vhe
Clomanissien s eguirginents angd eaclt was recemmended for approval. Commiissioner Wilkersun
trade the motion to approve the applications to self-insure and Cormmissionsr Williarms seconded
the motion., The metion was ananimously approved.

BAr. Smuth presented g request [rom York Coonty te sell-ipsure. York Coundy hay been selt-
msteed for wiorkers” compensation a5 a member of the South Cacoling Assaciatinn ot Cooncies
Woakels' Compensation Teust smee 1997, 'The coutty’™s four year workees” compensation loss
history in South Caveling s &2 follows.

Nuar Humber ol Claimy TFaid

20418 58 F109,572
L L £z FTO9,034
2 \]¥ F201,278

by, Smith presented the recormmendation that the Councy of Yok be pranted the privilepe of
gel{-nzuring s workers' compensation claims Habilities contingent upon the County of York
sevuring specilic excrss msurance with an imitial retenden of not more than $450,000 and a
statutory  himt of liability. Commisgionsr Wilketson made the mobion to approve the
regommandation, Comoigsioner Hullyletler askad why the ingrepss o the dollar amount of
ctaitns patd in 2009, Iollewing discussen, Commissionar Wilkerson withdrew s mocon and
recommended to camry the roguest over to next month. Commissicner Williame seconded, and
the rocommendation to camy over 1o next manth was approved. Chaarman Beck mstrusted Mr
Smith tn gather additiemal informaoen argl rapoct at the dMay 16 Full Comrmmussion meeting.
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DEFARTMEMNT DIRECTORN REPORTS
The Depariment Divectoes presented their repoers which were also subiaitied o the Commission
in wrinen fom,

Aldministrtivn Depariment

Dhiana (antt presented the Summary of Revenpes and Pxpeadilures for the period ending barch
A1, 2011, Thie benchimark for harch is 73%0 The Camenission™s revenues ave sl TE92% and
overall cxponsos are ot HE.

Human Recsources Department

Cathy Flayd presented the Ehiman Resoocces repoo for the paiod of March 16 - Apeil 12, 2001

- Bradley (Biad) Fickle was selected tor the position of Dirscter of bnsurance and Medical
Services. All applicants wore notitied the position had boen 1illed.

« The Communicy Health Charitics stetewide campaign will end Apnl 22, 2011

- The T'mployee Advisory Commiaites Loy endded their six-menth {ferm and completed theie
wrk oo e Adonowitrative Falicy aid Procedures bonwal.

= The week of Apei] 1822 3011 is desipnated 4 Wellness Week. hioliple workshops and
activitizs will be available to staff,

Infurmation Services

Betsy Honman presenied the Intormation Servicez Depariment’s report. The Image on Imape
Frojoct for Conscot Orders went into production thiz month in Commissioner Huttuetler's
Otfice, She reperted that in March 41% of attomneys reparted representation through cl’ase miher
than the postsl svslem, and an inersse of 35% of ¢Case guenes,

Insursnee & Medical Serviees
Brad Fickle presented the Inswance & Meodical Services Bepanment’s report, He thankod the
Commission [or he warm weleome he received over The past conple ol week= e noted the sell
imsurance Lax revenoe was substantially higher in March and that typically March and Seplember
are renewal monihs. Fle noted an ncvease o the gumber of complianee cases as well as an
ihcrease i tofal nes collecred.

Claims Department

Giep Line presented the Claims Departenent’s ceport. The nomber of fines asses<ed and collectad
ircreazed [or the month of March. He repored 1he Claims Department processed 6,224 Form 155
for the month of March, the largest number processed in o onc-menth period.  On averape, he
Claims Department 15 assesaing 415 fines and collecting 253 hnes per month.

Judicial Bleparttacnt

Yirgima Crocker presenled the Judicial Depariment’s teport. Bbs, Crocker prosented proposad
revisions Wolbe Farm 21 and Form 50 The propossd revisions vy the Farm 21 0dd pleadings
currently pravided by coment siatote and repplations, and expand the use of the fomm rather than
subiiog inotions.
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Form 21 Reviged
Comumnissioner Feche moved 1 gdopt the Form 21 as amended. Commussioner Barden secmmded
the motien, and the moticn wis approvel,

Commizsioner Barden maved to approve the proposed revision to the Form 50, Commassioner
Willtams secondad the motion

There was diseussion on provisions of the Fegulations when the Fattn 50 iz tiled. Fellawing
discussion, Commissioner Darder withdrew  ber mation, which was dulv seconded by
Commenissioner Williaons.

Afier further dissussion, the Comrissioners requested] Mi, Crocker {o propuese a Fann 22, 1o
avircd unintended comseyuences with amentding the Fonoe 30, Tor comeideration at te bay Fuoll
Comenission Dusiness hleating.

EXECUTIYE DIRECTOR'S REFORT
Crary Canoom, Exeoalive Direvlgr, pressoled his reporl which was alse subimitted to the
Clamenissior, 11 weillan oo,

Mr. Cannon roportcd tha fellowine State Approprialions budeer deliberations the Commisgion
received a 19% reduction in the general approprations budget for FY 20102,

Traininy is yoderway for the hunan Resources Director to azsist with the responsibilities of the
Canstituent’I"iblic Information Services propram in the Executive Dhreetor's Office,

Mr. Cannon reported that he, Chaimmen Beck, amd Commissioner Williams interviewed six firs
year law sludents fram the University ol South Carclina School of Law and 1wo lirst year law
students Trom the Charlesion Schoel of law as perontial candidares for the 5C Bar [hversdy
Cletkship propram with the Agency.

The {frs, meeting of the Sungica] Tinplan Advisory Commities i3 scheduled for Thersday, April
21 1 thg Fiest Floor Conterenee Koo,

Mominations have beep recerved [or potenlial comemitiee meonhers W serve oo the Phannacy Fee
Echedule Advisory Commitice. Chairman Beck will make the comfrattee appornteneis,

The Apency is conducting, twe warkshops for individvals iovelved in the claims sdministration
and legal proceedings of the workers’ compensation system. The moming workship will
conecnirate on claims adminisiration and management for ¢loms admicisiraiors, procagiers, and
third party adminisiralars in the ingurance indwstry. The afternoon workshep vl concenteate on
thz lepn] proceedings for allomey™s paralepals, and leesl assistans, The workshop will be Mayv 3,
2011 at Bcawell™s on Rosowood Lrive. Presently, 69 have registered,

|'he gpency Al Eoplever Meeling was held on Mareh 24, Fow emplovess partacipated e

emeployee focws geoop with e Executive Dirceior on kMarch 24, Exccutive Staff met on March
29 and Iixecutive 3taff Leaderchip Team mct on Al 12,
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Far lhe period March b6 through Aprl 13 the Executive Divector’s CHbce had 214
sortmwlcations with vacions system cansttuents.

QLI BLSINESS
A, Feronsideration of a Motion to Approve Appellate Panel Hearing Sehedule
Commizsiensr ITuffsteller moved to reconsider the motion approved at the bdareh 21,
2111 Full Cammission meeting o change the appellate panel heanng scheduls w e
dave, and whon the munbker of days to oot cazes to an appellate panel heanng gers 1o ag
mach al [k 10 switch Back to three days, Commszioner Barden seconded the inctan to
regonsider, and the modicn was approved.

Comnuznonst Hoffstetio) moved o chasge the 195 day stipulation to T0 cases,
Commisziener Williams seconded, and the motion carmied.

NEW BUSINESS
A, 1333 Emergency Fracualion Mlan
Cathy FFloyd veported dunt CBRIE has created a Building Emergency Tracuation Manual.
A copy of the manual will be placed in the hearing coms and neception pemis. She
anneunced Lhe boilding will have a Gre dill waiboe the next coople of weake Searchers
lave been appointed oo @ach hallway and wilk be responsible for ensuring everyane is
evaciared trom e building. Fire extinguishers wifl b2 mstalled in cach hal lwar,

Comonissionst Fluffstetler expressed concem sbout the searchers and cheir cesponsibility
1o emsure the building 5 eleared. He suppested that statl aswemble a8 depaniments at the
desippated area and depariment heads account for their staff and alert the fire department
ad to who may sill b2 m the bulding.

Following discassion Choirman Deck requested Mo Cannet colveey those convetns 10
CIRE:.

Miscellan ewnls

Chaimman Beck asked when a Form 21 s Mled are we requiciog a Form 1468 for 2 hearinp ta be
sed. M Crowker replied, "o Chaimoun Beck stated ibere was diseussion al a recent
cinderence indicating contusion on the process and requestad Bds. Crocker prepare larification
and post o the woebsile,

AIWOURMMENT
Cormmissianet Williams made the metien to adjoum.  Ceommissioner Barden sc comiled the
moticn and the motion waz approved.

The April 18, 2011 meeting of the Spwh Canplina Warkers® Cotnpensation Comitrission
adpoommed at 1127 am.

Reportod Mo &, 2011
Kim Tnllentine, 04Tics ol the Execulive Eioecioer
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INTERCIFFICE MEMDFRANMDUM

FRLYM:

LARY CAMMON, EXECUTIVE &-RECTOR
CanmA AN T, BIRECTOR OF ADMIB S TAATEIN

SUBECT; FINAMNCIAL RCPERET PORICD ENDIMG APRIL 33, 2011

GATE:

EA11/2011

The Summary of Reverwey and Cependituies Tor the perlod endog Apn: 30, 2001, i ottad ed.

Activity REport from Tk Pracuroment QFflea:

dyaril 20111 1 the 10™ Fazcal onth of 2711

There wwere 49 paymeants made to vendors, teavelons, and ather stabe Agenclas,

The benchrnark for &prilis B2 33%. Thi Commisgion’s resanues are at 47.32% and expensos 3 i ar TEX.
The lollowsag 12 8 Surmary of sach departmant expanditara ognchmarky:

=% alaries “ar April will all excoed the budgetsd benchmack due to three (3] payrolls bring posted invbe month.
Genaral Fund: Total Expansas ara al 3%,

Earmark Frpnd;
Commissizmres -
= ptal expenditures are gy 665 of hudge: |2 7.33% below benchmarkl.

Adrrnisiratan —
= Overall the expendiures ara S4% of budpet 19,335 Belupw bhenchmar')
" Fquipment Data Processing experdlzures arg high due to the &ne Ume pyrchase of com™puters.

Claporrng —
= Espenditues ara al #2% of Eudget
¥ Corirect Serices are up due bo sendces thas have boon redgivedt [Lemas empleyes).
r Syppliss & Matesials Bre over the i'.'lleE-E"tEd benchmatk, Twis mps acesrded doa re e namber of ikems ordered or
wesd oy Claims personnel sher are dwecdy charged to the cost cenler, Other sxpenses come from averhead
charges, by which all cast cenlers Corsdme [he cost, 1o replenish supply inventary or mars-fals psed in dey ko day

aperauons of the agency.

frsprcre® & ASamical —
= Totgl Eapenzsy wig al B4% of Budget.
r  Contractusl Servites are up due to onetime S3yments that have alrsady been pan (o che pear.
»  Travel is substantially aver 1he beochmark due to emaloyee tave” for Informal Cunferenaces.

Aedicasl —
»  Tatal expenditures are at E1% af budget {2 .33% below benchman).

Mail Reaarn daclivily

SCEIS Shopping Cares 4 | $=aples Orders Placed - o
womders Contacted for Price Cuntes 14 | Stele | eased Wehlcles taken far s2rvice | 7
Visa Procuremant Sard Orders Plaged § | S1an2 Reparts Alad by Procuramert Qficer 4
o Depl of Conra lionss Diilers Flaced o - ;

Files Cop-=d "o Qusside Parties . 233
See artached il summary




South Carolina Werkers' Compensation Commission

Summary of Revenues and Expenditures
2010 - 201t Budget

Aprll 20, 2011
Budget F¥ To Dae Banchmark H3.33%
STATE APPROFRIATIONS
General Appropriation 5 1519905 & 1,500 57 8333
Accourt Descriptien Approgriatian Enpendlture Balanie ¥ Expended
Fersonal Sarvicss 4 1471636 5 1797710 & 173,206 RE.I%
Qthey Operating Exsensss - - - (HEF )
Employer Contribw Licn 443,319 1EQ,EET 58,052 86 %%
Total 4 1,519,955 5 1687397 & 232,558 87.9%
CTHER AFPROPRIATIONS
Budgated Recelved
EARMARKED RerupnLes thru 420731 % Raecelved
rraiming Conference Aegisiralion Fog g Log % B, 460 AL 005
Eale of Publication and Broch ures q,0010 20, 358 2ad. B4
W kors' Cornp Award Rewidw Fog #4,U00 B3, 200 85, 20,
Lale of Photooepies 35,000 70 AED H23.BA5
YWiorkars Corpensztizn FAIrg viclabon tea 1,821,060 1,686,715 3% B35
Sale 1 Linkiaggs aced L akeds 30,000 355G 118 E&%
Workers' Comp Hoar ng Fec L CR 553, 255 L L
Canmarkad Iunds - Or ging | Authorizahon 5 LML) L 3,35V TRA - g
BDACH) 2 lmgrease Ak orizatlor - July 2010 35&,315
BOEX —o Increase Aot orizatior - July 2010 |PC's) €2,300
Tetal Earmiarked Revenues + Fund Balance % 3,118,815
Aceounl Dhascription Appropriekion Expenditure Balance % Ewpended
Personal Sarvicas b 12461473 % 087171 % LR ART R7.05
Tuxmable Suhzistenos B, 200 58,167 2..833 T2T
Crthor Operating Exdei-ees 14:4.678 oy, TH3 A3h HYY bl 14,
Ernployer Sontribution 335,000 A0S .055 &5, 1585 B2.6%
Totel Earmarked £ 3,118,831 % 241305 & 585775 TE.05%
COMPUTER FUNDS CARRIED FORWARD 5 L1, /51
Computer Seraices - Carry Toe wargd b S FEL 5 21578 & 339483 3000
TOTAL OTHEE APPROPRIATIONS £ 2228351 5 2454435 5 718,157 76.0%
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Soruth Carolina Warkers' Campansation Commission
2010 - 2011 Budget

Apmil 30, 11
¥1a- T Qafe @ 23.35%
rgoal Huirget ameEnned FiQIFARaE rear
Bodgel  Asendnienls Badaet Aaril L Dot = Ergunia Salace
L 1150244 % - 3 L35I 5 {dbdaT L ThAL3D f1:E 5 15L.pd
247 955 - 297 434 G403 151205 B1¥: - 46,552
3E.213 - 35,313 ijR 1Rz X 8 . LRAZ1
150642 - 154,64 11,252 114,544 Jar. az,119
A7 550 - 47,551 4357 £ L8, kN3 37,20
531,550 - 511,550 21,1 AT ST Lo 184,098
t LEELTR 5 « § LEEL?M 5 154,03F 5 13421171 1A 5 ITWER:
£ ook % - % mmEMd f 0 EEFME 4 TRAIY w3 4+ ST
2nd T (5,00 240,972 Zz,0EE 151,306 oLk BE,502
#2056 BRI INITE o 1510 LY E 15216
125,603 100 135,700 EGGD a5, 885 a0k 41,804
12%¢1 . 14401 EL FErs sl . NI
33,000 . 35,000 . 55.05% % 1ER5 [0
L3, 08 - A I55 131,741 311,480 T 1508 150.b1K
§ oigAc] 5 SOESsl %5 TISIS 4 TS SES X 5 1565 4% ZFOLIST
5 MIA1Y & - 4 IEAT 3 d62 & JTane oy 5 - % M
Zr A . 25 AT did 2Hnl MO - O
FE T . TR 1417 FLER 115% 47,570
FLTTAT.) TR 2,854 £ O Pk 14,317
3,750 . 1,75 ] 1307 e A
138,8E2 . 112 99 9,H& 12E 57, % 2,059
FOSIaIM & - % R §F O S53RT % 410N 2 - & BRaT
& qemapH % - 4% aecapT 5 SHN11 % 403,%50 e 3 4 5h.51A
37,70 aT 1,924 4046 107E 2,72z
115 - 31,500 sl 15504 iTs - 20,355
£2,22C &z 20 a,250 A o4, TR 17,274
P - 103 u? 111 s [u1al
133,579 - 117,695 7,753 019 FIT - T
YoimgEY S - 3 Y 5 Nk & s | 30 - % 911
5 3p3EEz % 4 3a33E2 & 47448 % 333300 oK 5 £ 50,561
a1,nTA - 11ma it ! A 27,174
FYRIFL - Annag LavH [T T 54T
FR.MISA - E TG LT S, 4 e 15, 777
4267 4,450 Luz?T FWELY ors 11
135 41A - 138,41k " AaT T EX5 . AT, 510
4 E1O0ZHD % - % SuZWn &  SEIUD % 435, 1mA ETH S - & ogpoe
% 1,CELFI0 T 1ETL,TE] 3 1GE1EI % 1LITE LA £ 339,522
TaEal - e, 891 7,514 T S TE% 15965 201,357
511333 512,399 55,369 dd= 052 7L GE,347
SLLTAG N - S, b5 i, 50 Fuk, 11.1:M
513 287 - 514,290 55,231 475 54 - 9e,335
1825450 % - fqnagsl § qQpa0Es 8 Aq18MAE EE 1% & rouble
yIz =13 - 373,310 86,5 EECIEDE  _ HEW 123717
3 503EFTD 5 - 5 507 & 510,08 5 33IB4EE EMK 5 1665 4% Uiki3
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Louth Caroling Waorkers’ Compensation Commission
2010 - 2011 Budget

April D 201
vear-Ta-Date 83 334
Triginal Diedpel An-erided Capendes  Year i Dale
Badget Amenfnients Biadges April 1z Oale % Ercanab Balarce
50 115,%5F 5 5 115567 5 EE46F 3 GFIEL Il L S Lo 13,182
550,502 Se4.602 3675 535,363 Fi% Y
23075 2,275 115,254 255010 B J6, XED
1,070 244 - 3,070,254 133,780 236.953 iM% 133,791
5 fGa7ur 0§ R % - S b ) T I e [ 1 % 3 4 1L75%
______;_3-".;_'_:"5_ T "1.3'.“___.':'_;55 . 17 173 114,479 H% 1% ad
ford e T Y2k A4 . 0 b 156 B5E BB 27302
i BRelT & % R:4017 % £ars % EYGALS 1C4H % 3 11,203
55,417 - 55417 E,375 37,50 L 2,243
L T 5 &FJ8E 5 Ti¥2 5 skE2] B 3 3 i 13F
57,755 - 57,755 FET AmERD ATH 137
L L1EE2 & I R ) FYE 3 8125 AFh 3 ] * e
G185 - 1,057 I 54,128 % T
L107ki4d 5 5130249 5 133,7AD 5 936,453 M5 ¥ 235181
16,558 - 229,358 £6.5a2 138,85 ] L by
oL, 41/ h.A1s 0,275 %640 104% (2,243
37,735 - 57,755 L, ShE2a Eh I3
al &l 1=1,HE? FEE 12k BN J A5
14 k36§ $A1A7L63 5 LEGRE2 5 1,297 TID i - 3 OITRHR
348, 315 445113 5g,LE7 11 ET5 SE.ES2
51,3055 & - H191%955 % Mb5: 3 L E0T 337 gEr 5 5 33559




South Caralina Workars' Compansatlan Commissian
20010 - 24121 Budget

Aprli 3 2011
Earmarkhad Furds
tear-Ta-Date : A2.13%
CINgira Biredged amgnice Expended Toar
i i1 Armeridrety iud’ﬁel April Lo Gt a Enrmaib EulariLe
L D [T HE T
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10 - 2011 Budget
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2024 - 2011 Budget
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2010 - 2011 Budget
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REMORANDUM
May 11, 2011

T hir, Gary Cannon
Caecubive DHrecior

FROM: Cathy Floyd
Human Resaurces

SUBIECT: Huran RBesouree Beport Pened of Aprll 13— May &, 2013
Below 1S a surmmaty of the Human Resgurce activity for the peried of April 13 - May 3, 2011,

Emplovee Belatsens ([R)
+  Three LR issees were addressed duning the activity pericd
+ Aremployvee inpuny was reported 1o CompEndiam.
»  Employes of the vear Selection Cormittee et on April 15, 2011 and sclecied the 2010 Engployes of the
Year recipient 1o be parned al the Ernployves sppreciallon Luncheon on Tuesday, May 17, 2011,
* The weekof May 2 =G 2011 was Crnployves Apprechacion Week
1o [Dally activities were held during the week
a  Wednesday, May 4, 2011 was declared $tate Frployee Appreciation Gay by the Goveroor
=«  The Eamployes Sppreciatlen Luncheon has heen scheduled for Toesday, May 17, 2011 in the Firsl Floor
Canference Roam

Reporting
o« Distributed a rmonthly Saave Suminany RBepon to alk eligible e mployses
»  TSubmitted two arnuoal reports g0 1he State Offlce of Human Resources (OHR;

Benefits
v Pracessed carolimernt forms for insurance and retirement
+  Asgisted a former employes with retirgment service purchases
v [gsucd bwo COBHA Notices

LU Lnterpnse [nformation System [SCEIS]
+  Twoemployment veribicaticns
¢ Seventeen transactions werg keyed inba the system

Training
¢ Attended a one-day Leadership Seminar
¢+ Atvended the Claims Adrministrakicons Werksshop
# Coordinated daily training sessions 40 events for the Wellngss YWeek
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T Gary M. Cannon, Executive Dircetor
FROM: Brad Fickle
DATE: M™ayd, 2011

RE: Outstanding Fines Statos

The Fallowing is the roquested statos of ouistanding fines in 1he Complisnce and
Coverape Dhvisions of the [nsurance and Medical Services Department:

Compliance

There are cwo categories for Complianes fioes: cases with undetbying claims; and cascs
wirthout underlying claims. Cases with underlying claims are those caaes in which a
claim has been fiked but thers i3 no rocard of the emplayet having coverape. Cases with
wo wuoderlying claims are the cases where enaplovers arc dizeovered to have o coverage
through the search of the Department of Ermployment and Workforee reeords or 4 random
coverage check.

The pracedon: [T cillection of Iney 15 ay follows:

1. Employers suspected of not having insurance ale sent a larter requesting verificatiom
they have covernge and arc piven 14 days to respond. Tailure o respond and o
immediately scequite insurance will resul in {ines being assesscd at 1 00 per daw for
each enyplovee, a misdmotn of § 1000 per duy und g meximum ol $ 1000 per day,

Thirtv-twao vielation letters wore issuced during the month of Aprdl,

1, Forgazes without an undeetying ¢laim, 1f the cmplever immediately comes into
compliance after the initfial notification, the assessed fine 15 5750 for 10 or less omployess
and 51,001 fior 1 1-20 cmplovees.

Nioetcen complisnce agrecments were received during the month of April

3. L there s no responss and we can prove the emplover 3% subject Lo the Workers”
Compensation Act, the Compliance Division subpocias the cioployor to an Order and

Bule tor Shuew Caoses heannyg. Thess heanogs are scheduled every 30 days.

Elght snbpoenas were lssued i April The next Onder and Rule 1o Show Chyuxe
heariog is scheduled for May 23, 2001,



4 Along with the subpocna, the emplover is provided a lefter oifcring the opportunity ta
selile 1re Jiew of atbending the hearing,  Howewer, if the emplosrer does not settle, and the
employer is luund t he subjeer w the Acl anthe hearing, an ordsr is issued finding the
ernployer in wialation of the Acl. Tn moxt mstances, the orler sipuldbes maximem fines
and penalies. Owders are Jsswed within 30 davs aller the hesting.

I nrdier resulting feom the April 18, 2611 Order and Rale to Show Cavse hearing
was published in April

3, IF thers 15 no response to the order. a civil judgment i3 filed within 45 days.
Ma civil judgments were filed sluring the month of April,

8. Further contact with the eoaplayer (telephone and letten (s attempted by the Theoctor
of Complenes, [Fihe employer remains willfully woinsured, 1he Director of
Covmpliunce {iles a criminal complaint with the pansdictiemal megastrate. This new
pracedure For the Departmernd Las vet 1o be finslized with legal counsel.

Coverage

There arc rwo pes of fines asseszed on carmers by the Coverage Division,

A, late filing tar palicies not recaived within 30 days of the policies' effective date,
13 120 Minm Medacal Fines

[ Jammary - hdarch 2010, appresimalely 200 carriens wane sem o tinal fotce oo fines
vver 90 days old. Carders were advised that Tailuwe to pay ontstanding fircs would resuli
in 2 subpocna being issucd requiring attendance at an Chder and Rule io Show Cause
Hearing  Inotially, these carmers owed 5207375 in fmes over 90 doys old. This total was
rieduced 1o B 17 290,700 as of May 4, 2011,
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TO: Gary M. Cannon, Executive Director
FROM: DBrad Fickle
DATE:  W¥ayd4,2011

EE; Outstanding Fines Seatus

The following is the requested slatus of ootstandiag fines Inthe Complianes: and
Coverage Dvisioms of the Insurance and Medigal Services Departreont:

Compliance

‘There are tae catcgones tor Complianse fines; cases with under] ving olaims: and cases
without underlning clsime. Cases with vader]lyving claimy are thgse cases inowhich a
almim bys besn Billed bt Lhers 18 na reaeed of the comployor having coverage. L aces with
na underlying claims are the cases where employers are diseovorcd to have no coverage
through the seaeh of the Depanmeent of FEropleyiment and Workfores reeords or a random
coverage choek,

The procedure Tor collecteom of fines i3 as foll ows:

1. Emplovers suspected of not Daving insurange are sent 4 letier requesting, verdiuztion
1ker hawve coverage and are given 14 days b respond. Tuture 1o respood and o
iemedmately acguire insurages will resudt o fines beiog assessed at 5100 per day tor
cach cmployes, a minimum of 31000 per day and 2 maximum of SLO000 per day,

Thirty-twe vielation letters were issued during the month of April-

2. For cuses withow an underlying claim, if the emplever inumediaely comes inta
vompliaace atfler the inidzl aotifteation. the asscsscd Jine is $750 for 10 or less cmplayees
amd $1,000 for 2120 conployecs,

Nincteen compliance agreements wore recrivel during the manth of April.

3. ECthere is no response and we can prove the cmplayer is sumect fo the Workers”
Compensation Act, the Complisnce Division subpresas the emplivver b an Order and

Rl 12 Show Cause hearing. These heardups ace scheduled every 30 days.

Kighi subpoenas were issued in April. The next Order apd Role 1o Shuw Cause
hearing is scheduled For May 25, 2001,



4. Aleng with the subposna, the employer is provided a lelter odfenng Lhe opporiusztye K
settle in lien of anemling the headng. Tiowever, 3 e cmploseer does ool settle, and the
emplayer is Jound o be subject to Oe Act at the heaing, an ordet is izseed finding the
ereplayer i vialation of e Act. 1n most instances, the order stipulses maxinmm Bnes
and penaliies. Orders are izsued within 30 days afler the heanmp,

1 arder resultiog from the April 18, 2011 Order and Bule to Shovw Cause hearing
was published in April.

4. [Fthere is oo response o the order., a civil judgment 15 filed within 45 davs.
Mo civil judgments were filed during the month of April.

6. Vurther contact with the cmployer (lelephone and leller) i attempted by che [Director
of Compliance. 18 the empioyer remains willfully oninsuced, tha Thieector of
Compliance files a criminal complaint with the jurisdietienal magistrate. This new
procedure for the Department his ot ro be funalized with legal counscl,

Coverape
There are two tvpes of fines asscssed on earriers by the Coverape Division:

Ao Late filing for pelicies not received within 30 davs of the polieies’ effectiviy dute.
B. 12k Miper Masdical Tines

In Tamuary - Aarch 2U10. spproxsmatc]ly 200 parmiers were 320t a tinal notice on. ancs
aver G0 days old. Carrers wore advised thal luiluee te pay outstanding fines would rexult
in @ subpoenad being issued requiring altendance at an Order and Bule 1o Shoew Cause
Flearing, Trifially, diese carriers awed $207 375 in fines over 20 duys ald. Ths tolal was
reboeed 1o 317 206,35 55 of Mav 4, 2011,
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TO: GARY CAMNNON, EXECUTIVE DIRECTOR
FROM: GREGORY 5. LINE, DIRECTOR OF CLAIMS
SUBJECT:  CLAIMS REPORT FOR THE MOQNTH OF APRIL

DATE: May &, 2011

Fines aswasead Frar the month of April 2011

» We assessed 631 fines for the manth of April which was up from assessing 5745 fines for

the wmonth of March,
s The daollar amount of the fines assessed for the manth of Apel was $123,350 which was
up from assessing 5120, 204 for the month of KMarch.

Fires recewid for the menth of April 2011;

v e received payment on 620 fines for the month of fpril whegh was op from receiving
552 fines [or the month of March,

¢ The dollar amount of fines received foe the month April was $119,525 which was op
from receiving 5110,650 for the month of fdarch,

The number of fines assessed went up tar the month of April and the number of lines collected
went up slightly far the of April:

¢ July asgeszed 1,195 fines : uly fines collected 742

w  Aupust assescod 692 fines fapust fings collected 722

#  September asyecsed 839 fines september fine collected SEG
»  Ortober assessed 360 fings Oetaber {ines collected 599

=  Novermnber assessed 718 flngs. November fines collected 64%
w  December assessed GB1 fines Mecember fines collected 488
o January Assessed T8 fines lanuary fines callected 510

w  Telvoary assessed 479 fines Febiruary fines callected 512

a  March assessed 579 flnes March fings collected 552

v Agril assessed 622 fines April fires collected 620

The tines assessed and collected wenk up this manth  The Claims Department procesced 5 389
Form 187 for the month of Aprll which Is a [tde higher than the average far the year.  Since
Cctober, we are averaging assessing 615 fines and colleeting 553 fines per manth.



Fine Report for Movember, December 2010 & January, Fehruary, March
and April 2011

P Der Tan bk Mar Apr
Amt assess FL50.000  $134.500 $141.200  F 954600 F120.200 133350
# fiprs asepes Tl= fhl _ Tal 474 L &3l

Aumt coll F128.000 $103,000 104200 2101700 510650 $119323

Fines sl &4 488 LA 512 352 G2l
Form 15%°s

Fines assess

Daily FLIT,E00  $97.000  $94.500 5742 IS AN 873,000

Finec auzevsed
flic rerview %9000 o R §5 000 51,40 5.a00 1< 20H]

Toal amount
Apieie] LI1A0EO0  S9E.200 101 500 F75,a00 FE1 20K FE7 800

fincs adsess dailv 554 AT 443 66 353 144
w (Ines wsUess .

Tile ceview 7 G 24 ? 24 3%
Tl Fines asness 561 487 S 373 3R 383

Agar cob] FIOL 350 BTS00 R2,600 79,100 FE3200  fk5172

# coll a6 142 4152 3R 412 437

Al other Nines assessed
(Forin 12-A, Form 15, Form 17, Farm 1%, denfal letter, Form 20, Failure lu respand)

Ambassess  $20700  $34700  FIRTFON  S21000 340300 $45.550
I tines peseys 154 |74 |ir2 106 157 74k
A paad X2a53u £27 . HH} 321,600 $22. 600 3270550 14050

 fincs pd 143 144 11 HE 140 183



T'he dollar wngeenr of [ines asscssed D euch Jonn, for the month of Jone, 2nd fircs
sollectad for cach form from Apdl 1, 2011 through Apeid 30, 26011
The numbet of fincs azscesed and caltected. for cach Fom, ace o parenthesis,

Agscened Collevisl
Form 124 - Foieoaoon (95 F 1513000 (T
Forre: 15 Scction [ - FoRR00.00 (46) T 790000 (41)
Forrn 15 Section IT - § 620000 (3D §  2R0000 (13}
Farm 15§ - 5 1460000 (&) £ 2, 10000 (11}
Ferm 17 - F 140000 {7 b RO )
Formm L& - £ RT.ED0.O0 {383 S RS IT5AK (43T
Form 1% - FOLES0000 (31) 3 25000 M
Dretvial letter - £ 200000 (5% 5 1, 9000.00 {11
Failure to respomd - & LAHRIH {173 S 43000 (18)

L)

TOTAL - § 13335000 (631) 119,525.00 (620)
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T Gary ¥. Cannon, Exesutive

FIOM: Orepory &, Linec
Enrector of Claims

N e now 9, 2011

M. o

Dwstarding Fines Siptus

[’ aw 15 3 lisl of Towr carmiers Lhal wers sent a Sccond and Final Solige ol fines
Asgzuement on Fehmure 1R, 2011

1. Williamsbuarp Wutional les. Co, {02058}
a Beginnimg bal B0 20000
b, Bal asof 590:11 20004

2. Safery Mutiooal Casuwalty Corp, (I8
a. lepinning bal & 1, B{Hr00
L. Bal a5 of 5/971 | F dou

3. A AManulciarers Assn Ins, Coo (003249)
f, Bepinoing hal 4 = 20000
b, Rl ag of 3/911 3 3.000.00

4. Mash Johnzon & Sons Farm, Toe, 000994

3, Bepinning hal £ 480000
b, Balasod 39001 § B00.H



T4 Crary M. Cannan, xezutive Directar

FREOM: (Tregory 8. Lne
Dhirsgter of Claims

CaTE; May 9, 201 |

LA ER Clairns

Chutslanding fioe st

Below is a lis of ive carrdars dhat wem sent 3 Sccond and Final Natice of (hes
Assessment oo February 28, 201 1.

1. Ameniean Casualty Ca. of Rdg [*A S0 7)

k. Beginning bal b 7.GEA 33

b. Balas of 5/9¢11 3 1.585.33
. Lawds Caompanies, [ne (U]

i Bepinrang bal ¥ 4.386.73

b 3al ae af 50907 1 T 1,i%6.33
1 Eroger Company (016317

a. Bepinaing hil T 4 000 7H)

b. Bal as ol 5/94] 1 £ 1,000.0¢
4. 5 School Board Sclf Ins. Trus: Fund (00926}

i Beginming bal 5 960000

b Bal gy of 5%]1] Y B AL

5. Tederal Express Corp. (00954)
a- Beginning bal 5 1.400.00
k. Mal a3 of 5911 5 3000



TCk Cinry M. Cannon, Esecutive Direclor
FRAOC0 ; Orepary 5. Lins
DATT: hlay 49, 241}

RE. Clams
Ouistanding [Fimes Slalus

Telorw ix the status of 4 compames that were sonl & Second and Finel Nuotice of lines
Avtessment o Febroay 18, 2001,

1. Lunbermens butua] Caswaliy Cao. (000056)
4. Beginning bal 527250
b. Bal as al 5711 5 2500

|

Likerty Mutual Carporation {HHLY)
a. Beginning bal S 10, (HIOA
b. Bal as of 3/ | L [T W (1)

i

Delhagire Aoneriva, Ine (O0EY]
g [Beginomyg bal 5 1338633
. Bal s ol 3/%1 = 1,500.00

4, Southeusipm Freght Lines, [ne. (00898}
4, Beginoing Bal £ 140000
b. Bal at of 4/3711] & 1.400.a0



May 2011

SCWCC Judicial
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State of South Carofing

TEL (BUM:TIT-5THI
Fax: [FI1) 757-574d

1335 Mwn BireL, 5 =loor
20 [iex 1715
Clumkbin, 5.0 U202 0715

Workers' Compensation Commission

Executive Director’s leport
May 146, 2H 1

Fines and Assessments Aging Report
The silache:d Fines und Assessments Apeng Kepon reflects the number and amaunt ot
fiex axsesaed for the perod coding Aonl 30,2011,

Em ployee Meerings/Scalf Training

The sgerncy ANl Fmployvee Meeting was held on April 22, The employes focus proun wath
the Exceulive irector scheduled for April 21 was pastponsd uniil May. Fxecutive Siaff
mel ot April 26

Constituent /Fublic Information Services

Far the perigd Apeil 14 tlwough May 12 the Excowive Dimgtor's Office had 139
conlacls  with various svetom  consiituenls,  The ¢fomets  included  iclephome
cosrrtumcations, clestronic and personal comtacts with claimants or constitucnis, statc
agencles, [oderal agencics, attomeys, sérvies providers, business parmers; and letters wlh
congrossonl ollices.

50 Nar Diversity Clerlohip Program
Amber Jones has been sclzcied fo work wilh cur sgency theough the 5C Bar Diversity
Cleckship program, My Tones will hegio Bfay 17 and work with us for six wieeks,

Z011-2012 State Appropriations Budgel
The Sanaie has not compleled deliherations ol the FY¥ 2011-12 Appropriaticns Budge!.

Hher Meetings

The Excvurive Direcier participated in an JATABC Confercnee Call Forum for Executive
Directors and Commussioners.  Workers”  compensation  officials from 24 stales
participated.

e lixecutive Brrecior and Amanda Uaderhill presented to the WA Spring Seminar
o1 Avnl 30 and the SCWCLLA One Day Setninar on hMay 6.



Pending Legislation

Lhe Houze approved HILH on May 5 gned sent the legislation to the Senate. The bill
Tequires insurers 1o use the maost cecent loss st lats when filing @ chanse m he loss cosc
muluplict Alse, the bill contains the lanpuape amemfing Seciion 42- 13- fo tequing the
Commisgion 1 review the fee schediles or an annual basis. Should the Cormmission
mike chunges ta the foe seheduls, it providss, under certain cenditions, Commission's
decision is feviewahle by expedited appeal to the Administrative Law Caut purswant to
the Administeative Pracedures A,

Sargical Implant Advisory Committee

The flest meeting of the Surgieal Implant Advisory Committes was held on April 21,
2H1 e the imst Nowr conferense room. The Commictee discussed the objectives and a
stratcgic work plan. The nexl meeling iy scheduled Tor June 21 at 2:00 FM io the CERE
First Floor Confercace Foom. Coonnitler mewmbers representing the hospitals and
ambueladpry surpery centers will briel the Commites on the sungical implunts billing
polivies and procedores gnder Medicare,

Fharmacy Fee Schedule Advisory Committee
Chairmun Revk apoointed Harold 1 "Hal® Willson, Esq. to chair the Commomilies.

Attached 15 4 list of the stakehelder groups invited (o participate.

SCWOL Claims Adminlstration Waoarkshops

The Claims Administration and Judicial Proceedings workshaps were conducted oo May
4 al seawel s on Roscwood Drive. A toral of 213 registered, 178 participated including
thirtr-ahe staft members.

Emergency Evacuation Plao — 1333 Main Street

Sadl ks communteated with CBRE aboui the Comunissionets” concerns of desipnating
cerfaln einployees as a searcher in jhe event an emergency evacualion is called for the
teoants ol die building,

ra
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Pharmacy Fee Schedule Advisory Committee - Invite List

]

Harald 3, “Ylal” Wilson (Chairmean) Tzri Buysia
Willson Jones Carter & Bavley, PA Campanion Property & Cagualty 1ac.,

£73 Pleasamiburp Dnve
Crreenville, S0C 20007
(Bed)y 527-32M
bjwillsonfLw] v, ngl

Thale P, Aldnch

Takeda Phannaceuticals Morth
(PHERIA}

(B3 345-1159 [

(803 920-1141 {m)
daldrich&ipoiL cam

Cocmcla Cinguenncs

SC Phanmacy Association
[ 350 Browning Road
Columbin, SC 292 1H)
B03-3 540007
Coinqueidisera. oo

Dravid Dodee. President & CEO
PHT Services, Ll

I Box 21099

Colymbia SC 292110
R03-131-3500
ddodgediphits cormn

Wiary Haimley

Sedpwick ThAS, Inc.

FO Tox 102110

Columbia 5C 29221

A0S 7T2-1111
mary_hainlevi@sedgwickems. con

F(} Box 1HMES

Columbia 8C 270202

8013 -264-5761)

jerl. hopsiatdcompaniongroap.com

Tiadd Atweaber

South Caroling Medical Asseciation
PO Box 11188

Columbia 3C 2921 [-1148
An3-ToR-6207
Ealwialer@acmonet. org

Fepser Cobbe, Executive Dingotoe

South Carpling Orhopacdic Associalion
17503 Mallard Court

Ludw TT. 23559

51 39453121
scoadioobbemanagomeni . com

Thomton Kirhy, President & CED
South Carolina pepital Assetsation
100 Center Poun Road

Columbia % 29210

§03-TRR-2040

kirbyid@scha.org

s Rawl, Presidemt & CEO

Suuth Carcling Chamber of Commuerce
1757 Gervals Stroct

Columbig 50C 26201

032532612
olisraw ise chaniber el

May 12, 2011



Pharmacy Fee Schedule Advisury Committee - Invite List

Frank Enapp, Ir., President & CEQ

507 Srvall Busiwess Chamher of Commerse

1717 Gervais Street
Columbia 3C 2920H
BO2-232-5731
Aochamberigseshs. ory

Mobashic Salahuddin, Executive Direcior
Lelf’ Inmarcrs Asseaiation of Soarth Cacoling

213 Holly Radpes: Lane
West Columa 5C 29049
BO3-TO3-20E0
maalshoddingZac mw.eom

NHarty Crepory, Fxecutive Ehrecior
State Acckdem Fand

8O0 Dutch Squars v, Suite 160
Coalumbia 30 29210
803-R96-5409

hgreoryiaal segov

Rab Tcater

SC Emplovee Trsurance Progratn
207 Main Street, Suie 30

Cilumbia R 293301

B3-734-067%

eobbester 1 OZczmall.eom

Glenn Miker

Koy Risk Masopemenl Services
PO Gox 19129

Greersbara %O 27418

BiHk942 0225

pmllerigke sk com

Kennerh Staller

Anericat lnsuranes Asseeiatian
201 L, Streer, W Suite 400
Washinglon DC 20037
202-203-T100
kstallermgaiade.are

David S3ampsen, Presidan & CLO
Propery Casuslly Insulet’s Association
2t} South River Road

Des Flaipes 1L G0018-12 84
gaT-29 T RHE

david sampsonifEmeizs. nel

William Standsc

Property Casually Insurcr's Aszociatian
PO Box L1174

Tallahassee FL 323032
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State of South Carolina

TEL. (KNEy 7175700

T3E5 Main Sne, 5 Flaa
FaX: (etp5at-5764

"0, Qo " 13
Columaog, =2, 24202 1715

Workers' Compensation Commission

TL): Commissioners
FROM: Gary M. Cannon
DATE: May 12,2011

RE; Repulation 67-1302{A)
Maximum Allowabte Payvments to Medical Tractitiomers

The Commission approved the publication of the Motice of Drafiing to Ka7-1302(A) on
February 22, 2011, The proposcd smendmen| will namove the ptnase related te the relative value
scale and the conversion factor, The Nalice of Drafting was pnnted w the Siare Regiser on
March 25, 201 1. The clase of the cament period was 5:00 poan. on April 26, 2011,

Afnached are the connnents received fram the Following geniralions:
American Physical Therapy Association — 5O Chapter
SO Medical Associatien
American Insurancs dzsocistion
Faurpay Soledans

It the Commission desires o procesd with the proposed amendmcnt, 1he oext step will be
sehedule o Publie Flearinp, which requires a 3{b-day nofice, Motees for publication in the Srade
Regterer must be submitted no later than the second Frday of the month o ke included in that
remihs 1ssue. The next cpportunity b submit @ Propased Repulation tar publication in the Sk
Kegirter 13 Friday, Junc 10 The e Rzpister is published on the fourth Friday of cach moath.
The carliest possible dule fer a Puhlic Hearing would be after July 22, 201 [, Jowr days atter the
Commission’s Busioess meetmg in Jaly.

Therefore lve next opperiunily W schedele a poblic bearing during 2 Commussion Thusiness
Meeinyg 15 August 15, '
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ary M. Caneen 1
Exacutive Durecior LPR 29 4l
\Workers' Compensation Commissian = a:,.:}uF e
1323 Main Street, 5™ Floor %
Columbia. 50 29202-1715

Dear Mr. Cannan:

e have reviewed the Workers' Compensalion Carmmigsion's (WCC) memo to propose
amending Regulation B7-1302(4) by remaving the kimitaticn of using one conversien Tacter with
the a relative valye scale and we respectfully ask thet you accep! tfns corre2pondence as our
camments in regard to the proposed changes

Ragulation 67-1302 {A)

We suppor the WEE's propogal Iz ramove fhe limitation of using pre cenversation factorin
ranjunction wilh a relative valus scale. By removing tha limitation, it afiords the Corrmission
Aewxibility in retmburaement levels by precadure categary and even by provider spgeialties. The
Tenresags fea sehadula takes into consideration both procedura catggonies and provider
specalias. For instance, the Tennessee fee schedule gsts a higher conversion factor for board
rertified or boards eligible Onhopedls: Surgeonz and Neurosurgeons. Also, procaedure catedonies
such as radizlogy have a higher conversion factor in the Tennesses wa schedule than general
mechicana, FT, OT, and dentistry.

Wher getling tha convarzion factors, it's impertant for the Cemmisaon 1o knew the
raimbursement payment standard znd ues relevant medical dala to delerming Ihe convarsion
tactar, Some slates simely resimburse diferent percenlages of Madlcare payment by procedurs
sategaries and provider specialties b reduss the data research which also reduces the dalay in
implemenbng & naw fee schadula raimburzement.

\Wa respectfully recommend the Commissien set tha fae schedule reimbursement a1 a highar
rayment percentage of Medicans for Orthopedic Burgeons and Newrogurgesns  Furthemare, we
suggest Ine Commission set the Evaluation and Management cedes at a hgher payment
percentage of Medicare then athar proceture categories and advoscate that Ihe Commission set
the codes withaul a Madicare payment at rates that prevail in he gprovidar's geographic area.

Surgical Implants

e agres wilh the Cammizzion 1o allow a separate reimburgemeni of surgical implants based on
casts for DRG fee schedule reimibursed haspilal bille; however, we were unable to altend ha hirel
meeirg of the Surgical Implanl Advisory Camritlee and would like to subanit recommendations
for the Soanmiltee to consider in heir development of Lhe implant reimbursement praposal. Wa

14257 Mgk oo, Fuives R A loding g, Tews 2200
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strengly advise that implanis, implan! maice and eloble providers be clearly gsfinad in the ule
to ensure proper reimbursemean 1o provider, propar implant cests and aliminale doplhcate implant
Py rrerts.

In Ihe impdant definilion, the cammission shauld constder incleding dispozable instrumentation in
tha irmplant definitien for instrumentation thal is needed g install spesal implant systema,
Howewer. wa sugaest Ihe disposable instrureanialion should nol b reimbursad al Te same [Evel
ag the actval implant and we suggest reimbursement be s&l at 100% of invoice cosl Since the
et af mplants like missh are marg than sompéensated for in the DRG payment, the sommsgion
may want to consider only allawng adafionzl remiursamant for more ¢ostly mplants such as
krnee systems, spinal implants and pacemakers.  Even the smafl details like requiring hospitals
to bill implant charges under revenue code 278 are impadant to include in Ihe implant delinition.

It I sguatly wmpadant for the Sommiasien to define a proper implant invoice and require the
implant myaica 35 a payment requiramant 5o that the corect documented cost s used as the
reimburgement base. A proper implant inveice should have an imvoica date within 30 days of the
attual surgery as mesl of these implants are speciically ordered for the palient's Body build
When invoices ara reguirad, it is not onuseal to reesivs invoiees dated yaars befora {he surany
bBecause Ihe inveice reflects & highar coat which reaults in an overpayment and mare cosf to the
pragram.  Also, e commissien should no accept purchase orders 33 aatisfaction ¢f the myoles
requirement since the purchase orders do not reffect any discounts that the provider may have
received and fhe rule needs to include the passing on 1o the payer of any discounts afforded the
pravider an impfanls.

To alirinate 1he posslibty of duplicate imoiant payments and to verify the implants are relevant
Ia the performed procedure, wa strangly encourags tha Commissien o rasinct the gilling <f
implants 12 1he facilfties.

In clasing, | would ke to thank you for Ehe cpportunily 16 comment on the proposad e changes.

Sincerely,

Tari Jones
Director, Froduct Developrment

-G ey ®a0c, Soile 300, Adidson Teds:s FE000
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VIA ELECTRONIC MAIL

April 28, 2071

Gary M. Canncn

Exacutima Director

South Cargling Werkers' Compensation Commission
Fost Office Box 1715

Columbia, SC 25202-1715

Re: Proposed Amendment of Regulaton 67-1202(A)
Dear htr. Cannon:

The Amarican Insurance Association (ALA) appreciates the cpportunity to provide
comments on Regulation &7-1302{A). Maximum Allowable Payments to Medical
Fractitioners. AlA represents approximately 200 major praperty and casuslly nsurers
that write neady $100 billion in premiums each year, including more than §1 Billion in
South Carolina, AlA's member companies wrile neaily 3194 million in workers’
compensation insurance in South Carolina, representing 33% of the market.

AlA atrongly opposes discontinuing the use of hMedicare's Raesource-Based
Relative Value Scale (RBEVS}) with a uniform converslon factor as the means dor
determining reimbursements for medical practitionsrs in the workers’ compensation
system The purpose of the RBRYVS construst is to set relative reimbursement levels for
vanous medical specialties in crder 0 incentivize appropriate utilizaton of each
specially. As a result, the viabilily of the RBRVS depends upon maintenance of its
inlernal consistency, which is accomplished by adhenng to the relative valves assigned
by Ihe Centers for Madicare and Medicaid Services (CMS) as a result of abjective.
scientifically-based amalysis. Granling a higher relative reimbursemeant lavel o a
parlicular specially (e.q., surgical servicas; would upset the delicale balance achiaved
by the RERVS and lead to oventilization of those services. with negative conzequences
for injured workers and payors alike. There is evidence that states which unduly
ingentivize surgical Intervenfions in this manner have a greater percentage of lost-time
claims thah states which adhere o the relative values assignad by CMS,



Surgeons oppose Medicare-based fee schedules because they chafe al RBEVS
valuation, which shifts reimbursements away from speciallsts and lewards general
medicing to correct longstanding imbalanses. This is why surgeons in Tennassee a faw
yaars ago ware able to defeat a2 Medicare-kbased fee schedule with a uniform
cerversion factor, resulting in variable reimbursement rates that neutered the pradicate
of tha RBRVS approach, with surgery aver 300% of Medicare. This 13 why onhopedic
surgaons in Maryland subsequently won a “raise” in their reimbursements to cver 1403%
of Medicare, eliminating the uniform converzion sUll applicabls o other services af
108%.

Howevar, the mera fact that surgeonsz object o how therr services are valued in
an RBRVE construct does not make adoplion of an RBRVS approach bad poficy
Medicare iz lhe most vbiguilous reimbursament system in the counlry. and its RBRWS
approach is unique to Medicare. 1t is a pelitical judgment at what [evel to reimburse -
whether at 100% of Medicare or some mulipls theregf — but preserving a unifanm
conversion factor is the only means of preserving the BERYS approach.  Changing
course will result in an endless parade of special pleaders, intent on cutting a beatier
deal for themaslves than other medical specialties. The result will be a politizized fee
schedule, with the Commission embroiled in endless controversy over what 1s deemed
“Fair* 10 this practiticner group ar another

[Flease call me at {#02) B82B-T167 if you have any questions abcut these

Comments.

Respectfully submitted,

f oty A Kttt

Kenneth & Stoller
Senior Counsal
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Apnl 25, 2011

¥r. Garnv Canocn
Facoutive [hircetor

Workers' € satiemy [ |
[32?} a; ! ;:Jnﬂ}::nqatmn TN RECEWED

Past Uttice Hox 1715

Celumbia, Sowh Civoliza 29202 APR 26 201
75 CONE CAINM,
Re:  otice o Drafling o Amend Regulation 67-1302(4) N e DRECTOR

D WIr. Cannon:

Please lev the [ollswing serve as writlen cosnnents on behall of the South Caralins
Medical Assoriylion with respert o he South Caroling Workers' Compensalion Commissivn’ s
propesal 1o amend Hegulation 67 13020A0 Maximum  Allewable Paymenis te Wedieal
Practitionors.

Aceanding o the nmices of drafiing in the Marzh: 25, 2011, south Carolina Staie Replsier,
the Workers' Cormpensation Comemisstomn indends o amend Repulation &2-FM24A) o remove
the Lireitacion of using a relative valoe seale and one eonversion factor st by the Commission.

The Scuth Caraling Maodisal Associalion supports allewing e Workers' Cormpensation
Commission fo have addivonal Dexibility with eapeer s the conversion faclors, Booaese of the
carnplexily of physician pavinent, serting tees for physicians withowt the fexibilily o use
variogs conversion factars can, as L did o the most recent update 10 the physician fee schadule,
result in payment dispariiics thal nocither reflect the missian of the Wakers” Compensation
Comrission nor are commenseeale with the physician expetise required 1o conkrol costs and
faciirate mare elfective treammet of imjured wotkers. The South Camslina Medieal Assoeiaiun,
however, does not support the use of multiple conversion factors Lo erewmle unfar dispeirties
hetweenh pliysician specialties,

The South Caroelina Medical Association doss el suppoet remaving tha requircment that
a relative valug scale be wsed for establishing the physician fee schedule, OF all available
rarmeworks thal coold be osed for selting phoesicias payments. the relative value seale provides
the musl accurdle baseling foe seiting physean fecs within the context ol the delivery of
wodkerss” composation care. Bucause alternatives & the relacive valus seale are oot struckured in



M, Gary Cannan
Pags Two
Wiltten Comments Regarding Hoxlce of Deafting

a mancer that i% conducive o the delivery of workers™ compeazation care. the resull when wsinyg
these alternalives would likely be more difficull access to quality care [or workers” compensation
patients, lenger and more difficult recoveries, and addifiona] cosis and woprediclabilicy in he
syEicIn, ATy issycs with physicisn paymonis arising out af the use of the elative valoe scales
can be resolved with the Dexibiliy tha wouid vome froon being able to wilize moltiple
cunversion [acioes.

Thank wou for thas opportuity to preeent commenks with sopard (o e Mmes of
Dmatting. Shauld »ow have any guestions or need for clanbeation, please contact our Gonerl
Counsel. et Hulustrand, at 805-TRE-6207 w400,

Hincerely vours.

T Alwater
Chief Txacutive Offiver
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April 21, 2011

Crary Cannen, Execolive Dhiccctor

SC W orkers Competsation Commission
PO Box 1715

Colnmbia, $0; EHR05-1TL5

Cieac M Caonime,

The South Carclina Chapler ol the American Physical Therupy Association
{SCAPT A} appraciates the oppartunily (o comment on the Cammiisian pragosai to
araend Regulation §7-1302 (A}, Mazmmm Allowsble Paviments to Medical
Practitioners, 1t is my wnéerstanding the the Commizsion is considenni varivs
methodolagies and comement on each methodology would reyuire nar detail. As o the
March 25, 201 1 narificarian il appears the Cammission 3 taking inta eansideralzun
multiple conversicn factors applicd to a relative valog scale.

SCAPTA would oppese multiple conversicn factars wilizing the Boscurce
Nascsd Relarive Valoe Svstom (RERYS) The basis ol the EBRVY swstem 15 that 3l CTT
codes are valued relative 1 one soother. The Belative Yasue Update Commilres (RLCE
regulacly teviews eude values and assigns vilues 1o new codes as they are developed.
T vilue of each code inclodes considerativn ol 1ic pracrice cxnense, work expens
anld walpractice cxpense thul is incuired with performance of that procedare, Hased an
this, the wis of multiple cowvecsion Sdors ia inconsistent with flie premise of adepting
ELGRYS as the basis Tor payment.

In sunmnary, SCAPLA does nat support Lhe adoption of lliple conversion
Factors based on peovider iype ar specialty. Shoold o e specifics on wilier payrint
methedologies available, we would apprecione the epportunity te cenimsot. Thank yow
or vour tume.

Smcgrsly,
o7 AP APR 21 201t
Tance B Shelley PT, DFF E.EM'mﬁH“

Chair. Pavenens Policy Carnmities

SC Phivgical Therapy Association

I: {8613 &79-1600 Ext. 301 [ (364) 6731405
Emuil: prhetleyEdmbe. sott] Weho waws sion e onge




TO: Commissioners
FROM: Guary M. Cannon
DATE: May 11, 2011

RE: Medical Services Provider Manual - Updalte

In January 2008 the Commizsion®s consultant began waork on updating the Medical Secvices
Tovider Manual (MSPM). The MSPM had not been revised =ince 2003, The censaltant was
controcted W wesk fwenty howrs per week. Uhe work was compleied and on Junuary 23, 2010 the
Commission appreved the following wih regand o the Wedical Services Provide Manuat

1. Appruved Medicare’s 2010 relabive value wnits and 3 conversien factor of 350 wmd 230
Fiar angshesia.

2. The MSPM be reviewed annual [y wnless the majerity of the Commmission votes Lo exlend
the period,

3. Allow a publie comment period following the release ul’ the dralt modificidions t the
MSPM 10 e Niture,

4. Create an advisony committee Lo determing whéthe the Commissicn is using the corest
pracess 1o determine these values and whether or not there i3 a need for more tham one
canyversionl faetor,

£ Approved an effective due of Juky |, 2010 for the revizions e the M3PM.

The wlvisory comanilres was appointsd and presented its rezomnecndatine af U July 19, 2010
Comm issinn Business bocling.,

The former Dirsetor of Insuranes and Medical Setvices hegan medical learve or Febavary 7, 2011
and officially retired April 22, 201 L. The Commission immediately began iosruiimeni ta fill the
position. Brad Fickle was employved as the Chirector of nsurance and Medical Services effective
Aaoril 25, 2011, Mr. Fickle was the most qualified caxdidate for the poasilion however he did not
prissees the specific knowledge, skills and abilities o immediarely begin conducting svalusta
ard Bnalvsis 1o complete the gnnual review of the MSPM by July 1, 2001, During this e [
conticied @ consulting Brm to Jiscuss he pessibility of performing this annual review of the
MSER. The prelininary cost extimate for this werk made Lhis aptian east prohibiee. Lo of the
vpinion Mr, Fickle has the knowledge, skills and abilitics to conduact the evaluationg of the M5 TR
i the recemmended schedale 13 approved.

Tlherefore. | respectfudly reguest Une Cenimission authneize 4 six month delay in the revicw and
revisions 1o Le Wedizal Services Provider Manual. The new cllestive date of the revised MM
will be Janpary o, 28 2. Atached is a proposed Developricit schedule. Lt noludes the
requircment for receiving comment from the publc aftee the drafi cevisions are prepared.



Medical Services FPravider Manual Update
Proposed Development Schadule

May 11, 2011
Starl Completon Task STatvs
January Fabruary Ordenkeseive 2011 AMA CPT Manua: Compbzbed
Mareh Agtil 15 Revlew Medicare's Physicians Feg Schedulke Final Rule Complated
fior 2070
May 13 May 27 Recuest utlization date from cam ersself-insureds
June Juby 14 Aralyeis of impac! 2f nawald ralativa values
Update rmedicsl infizbon ME deta

July 18 WG Buginess Meeting
Aygust 17 WS Wark session Reavies Prelirmmary Drall of Repon
August 18 Sapt 1% Meetings with stakehckler grouns
— WG Busingss Mesting - Receive public comment fovn
Sepromter 19 slakeholder groups
Cclober 24 WL Business Mesting - Approval of Revisad Fae Scadule
Hovember 1 Movember 15 Compiation of lea schodule

Acd new codes 8nd degcriptiong, delels old cades

Cakllata e pricos

Rev=se narralive, including changes 1o payment pollcles

Type fes schedule
HNovember 16 Cecember 1 Publigalion of 4fpdate Fas Soheduls

January i, 2012

Eflecinre Date of Pevised Soneduts
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TEL G TIT-5700
FaX: (BI%; 737-5754

Workers' Compensation Commission

T} Commissigners
FROM: Gary M. Cunnon
DATE: Nay 12,2011

RE: Administrative Policy and I'rocedures Manwal

Anached is the swmmary of substantive changes for (he Commission’s
Adrinistrative Policies and Procedures danual, The entire docurnent is 316 pages.
Printing individual copies for you would result in 2,212 puges being printed and
copied, Therefore, we opted to provide you the entire manual in clectronie {pdf}
tormat. Three individual pdf files will be sent 1o you electronically,

if you wish vs 1o provide vou a paper copy of the manual please advise.



MEMCRANDUM

May 11, 2011
T Commissioners
FROM: Cathy Flayd
Human Resources
SUBIECT: Admiristrative Palicies and Procedures Manual — Surnmary of Substantive Changes

Below is & summary of the substantive changes that are being proposed o update the Administrative Paolicies
and Procedures Marual. Atrached is a eamplete copy of the proposed Administrative Paolicics and Procedures
Kanual Charges are nated in the attachment by striking through deleted text and underlining neswly added
(EXE,

Sectians 2.24 Reduction in Farce (RIF} Polley, 2 25 Progressive Discipline Policy and 2. 26 Grievance Policy of 1he
admlrestratlve Policies and Proceduras Manual require final approval throuzh the Srate Offioe of Human
Resoyurces |OHRY befare we can adopt the charges. It is requested thit those Polhies be submitted immedlately
to OHE Fgr approval.

section 2.1% Emplayes Perfarmance Managerent Policy [EPKS), revised Gotobar 25, 2010, and fertion 2.23
Eployves of the Year Policy, reviced February 22, 2011, have been adopted and require no additienal changes, it
is requested thar all remainmg changes be adopted updating thwe Admlnestrakive Polies and Procedures

Manual.
Summary of Substamtlve Changes

Table af Contents
= The orderof the policles has heen changed ka reflect a mare natural progression of topics.,
»  Some polices have been cembined or gliminated, details will be provided by each section below,

misdalmer and Acknowledsment
» This page has been created to acknowledpe receipl of the Manual
+ A popy of the page isto be signed and returioed to Human Reseurces for Fling.

Coertfon 1.00 — General Information

1.0] = Purpose anf Seopwse
» & change was made Lo reflect that the gpolicies and proceduoras are applicable to 2l employess that
are not spacifically exempted by § 8-11-260 of the South Caroling Code of Laws.
& Tarms “written,” "inwriting,” or tmilar anguage shall alsp apply 1@ electronic docunsents.
» Section o Definitions has bean added.
» & staternent was added that all employéees shall sigh an acknawledgement farm advisang they have
been notifled regarding the availability ol the Atrminigsirative Pollcies and Procedures Manual.



FORMER SECTION 1,02 Organizatlanal 3tructure of the Commission
*+  Thiz sectlon wat redundant ard romgyed from the manpal.

1.02 — Equal Employment Cpportuniby
=+  Thiz section was added 1o previde notice te all enployees that the Commissian s an equal
apportunity emmployer.

1 0% — Erhics Act
+  The two exhlbits were incorporated Into the verbiage af the palicy.

1.04 - 5taff Condect and Behavior
s« g suhstantive changes were made; saome sections were rewoided w provide ciaelflcatlon on the
corbent,

1.05 - Ylsiors and Guests
»  This section was updated o reflect the new bullding location and Commission Tayoul.

FORMER SECTION 1.06 Travel and Budger Committer Policy
* 1he entire section was remaved from the Administrative Pelivies am Procedues Manual,
»  Travel policies and procedures have been ingorporated inta the nowly combined Secton 2.16 Staff
Development and Traifing

1.0E — FulE-tlme bquivalent [FTE] Fositions
*  This sectlon wes added to epsure 3ll emplovees are aware they can only occupy one Rull-time
equivalenl position art a e,

FORRAER SECTION 1.07 Orug-Free Workplace Aot
« Combined with 2.04 Drug Free Waorkplace Policy

Section 2,00 — Human Respurces

243% = ARirrnative Action f Equal Emplayment Opgortunity Polley
a  The A3/EEC Policy Statement i= no longer listod as an Exhibil, but rather a Section by itsel.
= A statement was added to indicate the affirmative action 15 to remove any disparate affacts of past
dlscrisnlnatuen, )
* A former emploves’s name was removed as the EED Officer apd now refers 1o tha Human Resources

Diractor’s rosponsibilitics.

2.02 - Affirmative actlon £ Lqual Opportunity Plan
v Thers were po substantive Changes made, limited k2 simple warding and pramrmatical changas,

203 — Antl-Harassment Policy
¢ [his Policy was charged from Section 2.31 to 2.03 to retlect a more natural progrossson.



& Scope and Purpose Sechon was added 2 help surmmarsse the Commisshon’s zerg tolerance paoley
regarding discrimination.

A Training 3ection was added requiring afl staff complete training within 14 days of receipt of the
Pollcy.

An acknowledgomont form wae ereated o ansure all amployases have recelved the policy and
completed the required training,

FORMER SECTICM 2.0 - Employee Orieatatlon

This Section was removed from the manual gnd incorporated inlo the inductlon paperwerk that 15
sond to the apprepriate Department Director upon the hinng of an employee.

£ — Drug Free Workplace Palley

L
*
&*

-

This Palley wat chanpse fram Section 2.25 to 2,04 to reflacl a more nalueal progression.

Policy was renamed from Employee Asslstance Pragram [EAF} o Drug-Freo Workplaoe Polky,
Verbiage was incorporated feorme the Former Sectéon 107 Drug-Free Workplace ok dabed April 2006,
Al references to Lhe inactive CARE program are removed and replaoed with contact information for
the 5 Cepart ment Yacatpnal Rehaboltation.

2.05 ~ Clasilicaiion Flan

The sectians af the policy have been regrganized and wording has been adopted ba reflact the State
Hueman Resources fegulation 3ection 17-702 Classiflcation Plan.

The administration ok thiz plap has Reen delegated to the Commisslor and the pglicy has heen
updated to reflect that changa,

Former section 2,27 Establishing and Malntaining Positlon Descriptions haes been incorporated into
this policy.

206 — Recrultreent and eleclion

*

This Palloy was changed fram Sectian 2.03 ba 2.06 ra reflect a miora natkrdl progaession,

The deflnbtkons seclion was removed becauss it has already been coversd fn Seclion 1.01,

The Recruting Activities Secthon was replaced with more detalled job posting information and
freedom of information act requests section to reflect verbiage in 1the State Human Resources
Regulation Section L7-7C1 Job Yacancy Announcements,

207 —~ Movament and Status

This Policy was changed fram Section 2,05 to 2,07 to reflect a more natural progression and was
renarmed from ErngHoves Sppainlimants and Scsignmenls o Movenent aad 563 tos.

The sections of the policy have boen reorganized and warding has been adopted Lo rellect the Stale
Humzn Respurces BEeeulation Sectian 17-704 flopwement and Status.

2.08 — Clagsified Ernploves Pay Flan

This Policy was changed from Sectian 2,11 ta 2.08 te refiect a more aatural progression and was
renamed rom Compensation Plan to Classified Emplayee Pay Plan.



»  The soctions of the palicy have beon reorganieed and wosdhng has heen adopted to refioct the State
Hurman Hesounces Fegulaton Section 17-705 Classifled Employee Fay Plan,

FORMER SECNDN 2,049 — Fringe Benefits
v  This Section was removed from the manugl and incorparated inkta the nduction papgerwork that is
sant ta the appropriate Department Direclor upon the firsng of an employes.

2.089 — &rtendance and Hours of YWork
*  This Pglicy was chanped from Section .06 ta 2.09 o reflect a more natural progression,
»  The Harardous Weather Section was remowved and added to the Employese Leave Programs Policy.
*  Some sections wena rearrangad and reworded to precdide elanficabion on the content.

2. 10— DOvertlene Polcy
»  This Pplicy was changed from Section 2.28 ta 2.10 we raflect @ mdre natural progressg3n.
«  There were ng substemtive changes made, imited o simple wording and grammatical changes.

2-11 — Bolidays
+ This Palicy was changed from Section Z.08 to 2,11 @2 reflect 8 mere natural pragression.
& [Christmas Eve was added as one af the legal haledays,
= The Haligays Ceclared by the Goverror secticn was removed hecause il is na longer valid.
a  The State regulations coencerning the cxtension of holiday compensation were revised an Novormb-er
2009, rhe polioy was updated to reflect that revision.

£.11 — Emplay=e Leave Proprams
a  Thiz Policy was changed from Section 2.07 ta 2,12 to reflect 8 more patural progressicn,
«  [oncurrent Family Medical Leave Acl [FMLA) leave has beer included.
«  MMany types aof other paid lcave were omilled rom the previous version of this palley, The poley
now contains a mare inglusive list of all feave types available Tor eliglble employees.

2.1% —ipmre Transfer Program
% This Policy was changed from Section 2.20 1o 2.13 to reflect a more natural progressian.
a  The verbiape has been changed to reflect Lhe State Homan Resgurces Aegulation Section 17-711
Leawe Transfer Program.
»  Relatad forms have been delated due 1o the autamation of the leave ransfer rogram n the South
Caralina Endarprise infarmation Systerm {SCEIF,

2.1 - Dual Emplayment
»  This Policy was changed from Sectlen 2,13 te 2.14 to refect a mone natursl progression,
*  Dual emplayment ng longer needs the approyed of the Budpet and Contral Baard, The responsitbiity
af final appraval has been delegated to the Exerculive Director.,
s« A section gn Compensation far Dual Emplayment kas boen added for clarification.



2.15 - Empleyes Performance Management System [EFMS) Poloy
*  No changes are praposed; the poligy was [ast updated and adopted Ctober 25, 210

FORMER SFCTIENE 214 — Checupatienal bafety and Health
»  Thes section was removed since thete |5 no longer a safeby comanittes,

2.1 - Staff Develepment and Teaining
»  Former Sections 2,17 Centinueng kducatlan and Career Deveropmenl, 2.18 Professlonal Conferences
and Seminars and 2.19 5taff Cevelopment and Tralning have been combined to reduce redundancy,

2.17 — Mepatism Policy
» A change wax made to correct the regulalion sitad wikhin e policy.
a4 The statement exampting 120 days temporary ainployees from the pelicy was removed.

2-1% — Elettronic Media Uzage Palley
» This Polloy was changed From Section 2.35 ta 2.18 ko reflect @ more natural progression,
» The changes to the policy wers made to model it afer the palicy used by the Slate Budget and
Control Board

2.19 — Fmployee Injuries
+  Thig Polioy was changed From Section 2.32 to 2,19 to reflect & more nalural progression.
+ Informatlon regarding CompEndiur was added
« Tha Warkers’ Compentation Elactich Fortn was created to capture the legve ¢lectlon of an
emnplyee missing over seven days related to the infury.

2,20 —5maoking Palicy
« This Policy was thanged Ffrom Section 2,33 te 2,20 to reflect a more natural progression,
& Changes were made to the policy 1o reflect the desipnetled smnking areaz of the corrent building.

2.21 — Dristribeotion and solicitathon
*  This Pelicy was changod From Section 2,23 to 2,21 1o reflect 2 mere natucal pragression,
»  There wearg ni substanlive clangss made, Hmited 1o sinple warding changes.

2.22 - Dress Code Pobicy
»  Thit Palley was changed Erom Section 2,29 te 1.22 to reflect a more natual progression,
v Nachanges are proposed,
»  Guidelines wiil be glven ta the department directors for clarificakion on appreprake attice.

2.3 - Employes of the Year Folicy
» o chenges are proposed; the policy was las1 updated and adopted Februarny 22, 2011



FORMER SECTIOMN 2 24 — Bt Interviews
*  This seclion was remaved and Incorporated Into the separation pracess.

2.24 - Reduction in Force Policy
»  This Podicy was changed from Section 2,22 t¢ 2,24 to reflect a mare natural piogresslon,
» The policy was updated i reflect the changes adopted in the FFMS policy thal uses a three-paint
rating rather than a four-point rating scake.
v Al ppdatas o the pelicy follow the model policy provided by the State Cffice of Human fescunces.

2.25 — Progressive Discipline
*  This tolicy was changed from Saction 2.13 to 2.25 to refiwct a more natual progressicn.
»  Under Bisclplnary Actions, [, — ¢henge to from supervisors to Department Dirsctars have the
authorty 1o =end an employes home.
» Added a section an Types of Disdplinary Actions and opdated the Progressive Disciplng Chart to
reflect the State Human Resources’ propressive divcipline rmaodel policy

}.2h —Grievance and Appeals Policy
# This Policy was changed From Section 1.14 to 2 26 ta reflect & more natural progressian,
* The verkiage has been changed to reflest the State Human Resources Regulation Sectlon 17-718
Stake [ployes Crlevances and Appeals.
+  Agrlevance procedures flowchart was added Far darificalion on the process and timelines.

FORMFR SECTION 2.27 — Establishing and Maintainirgg Pociclon Descitseng
& This section was removed and incarperated nto Sectlon 2,05 Classification PMlan.

2.27 - Recordkesping

= This Policy wat chanpged from Sactlon 2,26 to 2.27 to reflect a more natural progression and the
name changed trgm Perzonnel File 1o Recardkeaping Folicy,

= The verbiage has been changed to reflect 1he $kate Human Resources Regulation Sectiun 17-720
Reco rd keeping.

» Sectlons have been added for Supervisory Employee File, Ermployee Insurance Benetits File, and
Classifleatyan Rocords.

«  The Freedom of Information &2 Section hes been expanded.

FORKER SECTTON 2,34 — Severe Weather Policy
»  This tection was remoyed and Incorporated inte Section 2.12 Enployes Leave Frograms.

Sectinn 3.00 — Finance and Adminlstration

n Sechon 300 Finance and Administraticn and Section 4.00 Finance and Purchasing have been camblned
intg the revised Seclicon 3.00 Finance and Adanstration.



FORMOR ZECTION 3.01 — Maintenance
& This sectlon was removed shce we are cumently leasing aur office space wilh a maintenance
agreesment intloded in the lease.

3.01 - Motor Vehicles
»  This Palicy was changed from Sectinn 3.04 to 3.01.
» Yarhiage was added to cover the use of elactronic devises while uing a State wehicle.

FORMER SECTION 2.0% — Credit Cards
#  This saction was remioyed since we are no longer issued individual credil cards.
¢ The use of credit cards to purchase pasaling for travel in State wehickes has been lacluded in Section
3.01 Mowr Yehidus Policy.

3.02 —Travel and Subslstence Cupenses
+ Thiz Peley was changed From Scction 4.04 Reimbursement for Travel and subsistence Expendas o
5.02 Travel and Subsistance Expenses.
a Information was added regarding the G5A allawable per dicem rates,
a  {bsokele references to Stars Form 62 have been remoyved dog L the automated functienality of the
Touth Cargling Enterprise Infgrmation Systern [SCEIS).

FORPAER SECTIOMN 3.03 = Insurance
a  This section has been remaved; it is a desk precedure for 2 position and ot suited for an agency
wie ranual

3.3 - Mail and Capy Roam
& This Policy was changed trgm Seckion 305 to 3.03 ta reflect a more natural progresson.
s Adjustments were made ta tha time mail is ba to droppad offand picked up
s £ Sectinn was added regarding the check daposit bor.

3.04 - Offsce Supples and Purchasing Procedures
v This Policy was changed fram Section 3.0% Inventory to 3,04 Office Supplies 2nd Purchasing
Erocedures and combined with pertiens of Former Section 4.02 Internal Purchasing Procedures to
reduce redundancy,
» Mo substantoee changes were made; some sections were rewarded 1o pravide clarification on the
content.

FORMER SECTION 3.05 — Inventory Policy
»  This section waz remaoved, it is 4 desk procedure and nod suited for an agency wide manual.

5.05 — Financial Reference Tables
v Thiz Policy was added Tor reference regardlmg cost allocation,

FOHRMER SLCHOM 3.07 = Telecommunicaticons



» This =2rtion was remaved, parlions of the polley have been ntarperated into Section 1,03 Visilors
ant Quests.
»  The State no onper ubilizag the dstrlbotion of individual callirg cornds,

MORFFA SECTION 308 - Front Desk Pracedures
s This sectign was remaved, it it a desk proceduns and not suited for an agency wide masual.

FORMEA SECTION 4.0 ~ Finance and Furchasing
» Section 3.00 Finance and AdminisLralich and Section 400 Finance and Purchasing have been cormbilned
into the reyvisod Sectlon .90 Finanoe and Administration.

FORMER SECTION 4 0} — M inority Ausiness Plan
w  This seclion was removed, it |5 3 desk procedura far 3 position and not suited for an agency wile

mznual.

FORMER SECTION 403 = Chack Distrfbutlon
# This policy has been deleted due te the aytomation provided with the South Caraling Enterprise
Infprmation Systerm {SCEFS).

FCRMTFR SECTION 4.04 — Reimbursemertt for Travel and Subsistence Expenies
& This section was removed and incorporated inta 3.02 = Trave! and Subsistence Expenses.

FORMER SECTION .05 — Bevenue Callactizn
a  This section was ramoved, it s a desk pracedune and not suted far an agency wide manual.
»  Porticns of the policy have heen ingfuded in Seclkon 3.0% mail and Copy Room.

Attachrent:

cL Mr. Canren



